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ASSISTANT GENERAL MANAGER (IT)

(A) Academic Qualification :
Bachelor of Engineering in Computer/ Electronics from a recognized
University/ Institute.

(B) Experience :
After obtaining above eligibility, required 2 years Software
Programming experience. Preference will be given to candidate
having experience in Banking technology.

(©C) Candidate should read, write and speak Marathi with fluency.

(D) Age : 43 years

(E)

Pay Scale will be 3078-377-6094-452-7902-542-10070-572-16362
and Annual CTC will be (approximate) Rs. 10,61,808/- which includes
Basic, Dearness Allownace, PF, Gratuity (as per Rule), other
allowances, (if applicable), Medical Allowance, Ex-Gratia (as per
Bank’s Rule) etc..

In case if the employee of The Municipal Co-operative Bank Lid.,
Mumbai gets shortlisted and selected for the said post their existing
salary will be Protected.
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SENIOR MANAGER (CHIEF INFORMATION SECURITY OFFICER)

(A)

> Qualification : Engineering Graduate/Post Graduate in
Computer Science, Graduate in 1T, Electronics -and
Communications or MCA from recognized University.

> Preference will be given Certified Information Systems
Security Professional (CISSP) or Certified Information
Security Manager (CISM) or Certified Chief Information
Security Officer (CCISO) with CISA.

Preference will be given to Technical Expertise :
(a) Risk Management, 1SO 27001 implementation’
(b) InfoSec Governance
(c) Cyber Security strategy aligned to business objectives
(d) Responsible for Vulnerability Assessment & Management
Plan.
(e) Incident Management and Forensic investigations
(f) Infosec policies
(g) Security Architecture

Minimum 2 years experience in overseeing financial information
security matters.

(B)

Age : Below 43 years.

(©)

Candidate must be able to read, write and speak Marathi with
fluency.

(D)

Pay Scale will be 2919-241-4847-345-6227-392-7403-466-
8801-542-14763 and Annual CTC will be (approximate) Rs.
9,85,332/- which includes Basic, Dearness Allownace, PF,
Gratuity (as per Rule), other allowances, (if applicable), Medical
Allowance, Ex-Gratia (as per Bank’s Rule) etc.. '

(E)

In case if the employee of The Municipal Co-operative Bank
Ltd., Mumbai gets shortlisted and selected for the said post their
existing salary will be Protected.

mpp/Advertisement-Recruitment 2023-24




SENIOR MANAGER (CHIEF RISK OFFICER)

Sr.
No

Post

Particulars

Eligibility

Bachelor's degree in commerce (finance/banking/marketing) or
any Graduate or Master's degree (finance/banking/marketing)
or M.B.A (finance/banking/marketing) from recognized
University or Chartered Accountant or ICWA or Company
Secretary.

Applicant having L.L.B degree preferable

Experience

Minimum 2 years experience as an officer in Nationalized bank
or private or co-operative bank.

Relaxation in experience given to the candidate having
education qualification of CA/ICWA/CS

One year experience in the areas of risk management of the
bank preferable.

Age

If candidate working in the Municipal Co-op. Bank Ltd., Mumbai
should not be more than 50 years of age. External candidates
should not be more than 43 years.

Knowledge

of
language

Candidate must be able to read, write and speak Marathi with
fluency.

Satary

Pay Scate will be 2919-241-4847-345-6227-392-7403-466-
8801-542-14763 and Annual CTC will be (approximate) Rs.
9,85,332/- which includes Basic, Dearness Allownace, PF,
Gratuity (as per Rule), other allowances, (if applicable),
Medical Allowance, Ex-Gratia (as per Bank’s Rule) etc..

In case if the employee of The Municipal Co-operative
Bank Ltd., Mumbai gets shortlisted and selected -for -the
said post their existing salary will be Protected.
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ASSISTANT MANAGER (IT)

(IT SUPPORT)

(A)

Assistant Manager- IT ( IT Support)

» Qualification & Experience: BE (Computers/IT/ Electronics &
Telecommunication) OR BCA. with 1 year experience in IT OR
MCA Degree from recognized Universities. Preference will be given
to candidate having experience in implementation/ support for Core
Banking Solution, ATM Switch & Delivery Channels and with the
knowledge of computer operations and candidates having diploma

in Computer Applications.

(B)

Age : Upto 43 years.

(©)

Candidate must be able to read, write and speak English, Hindi and
Marathi with fluency.

(D)

Pay Scale will be 2229-150-3579-206-4403-252-5411-300-6011-332-
6675-370-11115 and Annual CTC will be (approximate) Rs. 7,01,652/-
which includes Basic, Dearness Allownace, PF, Gratuity (as per Rule),
other allowances, (if applicable), Medical Allowance, Ex-Gratia (as per
Bank’s Rule) etc..

In case if the employee of The Municipal Co-operative Bank Ltd.,
Mumbai gets shortlisted and selected for the said post their existing
salary will be Protected.
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ASSISTANT MANAGER (IT)

(A)

> Qualification & Experience: BE (Computers) or post graduate,
Degree in Computer Application from recognized University ‘with
more than 1 Year experience in Core Banking /Hardware/Net
working/ATM and System Installation and Monitoring of which 1
year working experience in IT department of Bank.

(B)

Age : Upto 43 years.

(©)

Candidate must be able to read, write and speak English, Hindi and
Marathi with fluency.

(D)

Pay Scale will be 2229-150-3579-206-4403-252-5411-300-6011-332-
6675-370-11115 and Annual CTC will be (approximate) Rs. 7,01,652/-
which includes Basic, Dearness Allownace, PF, Gratuity (as per Rule),
other allowances, (if applicable), Medical Allowance, Ex-Gratia (as per
Bank’s Rule) etc..

In case if the employee of The Municipal Co-operative Bank Ltd.,
Mumbai gets shortlisted and selected for the said post their existing
salary will be Protected.
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TYPIST

(A)

> Qualification & Experience: Any Graduate from recognized
Universities.
Candidate must have minimum typing speed @ 40 w.p.m. for English
and @ 30 w.p.m. for Marathi typing. Candidate must posses
Government Commercial Certificate for typing speed.

Preference will be given {0 candidate having MS Office or MS CIT
Certificate.

If candidate dosen't have MS CIT certificate then he/she must acquire
MS CIT Certification during probation period.

Existing Municipal Bank Staff working as Clerk can also appear and will
be deputed as Typist only after qualifying in Typing test and interview.

Preference will be given to candidate having Shorthand speed @ 120
w.p.m. in Marathi and English Shorthand.

(B)

Age : Candidate's age should be between 43 years

()

Candidate must be able to read, write and speak Marathi with fluency.

(D)

Pay Scale will be 1969-105-2809-137-3494-170-4344-212-5404-259-
6181-302-9805 and Annual CTC will be (approximate) Rs. 6,36,420/-
which includes Basic, Dearness Allownace, PF, Gratuity (as per Rule),
other allowances, (if applicable), Medical Allowance, Ex-Gratia (as per

Bank’s Rule) etc..

In case if the employee of The Municipal Co-operative Bank Ltd., Mumbai
gets shortlisted and selected for the said post their existing salary will be
Protected.
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